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1. Introduction 

This policy is made pursuant to section 54(1) of the Modern Slavery Act 2015 and sets out the steps 

JCURV Ltd has taken, and will continue to take, to prevent modern slavery and human trafficking 

within our business and supply chains. 

JCURV Ltd is a professional services firm providing consultancy and advisory services to clients in the 

UK and internationally. While our industry is not considered high‑risk for modern slavery, we recognise 

our responsibility to remain vigilant and to ensure that our operations and supply chains are free from 

exploitation. 

This policy applies to all persons working for or on behalf of JCURV Ltd in any capacity, including 

employees, directors, agency workers, contractors, consultants, and third-party representatives. 
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2. Modern Slavery Statement 

 

This statement applies to JCURV Limited (the Company) in respect of the financial year ending 30 

April 2025.  

JCURV limited is a professional services firm offering clients advice and support to increase their 

agility. The Company has a commitment to conducting business in a responsible way and in 

accordance with its employee handbook. As a professional services provider, the Company does not 

operate in an industry where modern slavery is prevalent but nevertheless it is committed to taking 

steps to monitor any potential risks within its supply chain.  

Suppliers are requested to report on what steps they are taking regarding identifying the risk of 

modern slavery within their own supply chain which will allow the Company to better assess potential 

risks of modern slavery in its supply chain.  

The Company's Modern Slavery Policy has been rolled out to all staff and incorporated into induction 

training. It includes information on who staff should contact if they have any concerns. The Company's 

staff are encouraged to report any concerns or suspicions regarding the presence of modern slavery 

within the supply chain.  

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and has been 

approved by the Board of the Company.  

 

 

Vikram Jain  

CEO  
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3. Our Commitment 

We have a zero‑tolerance approach to modern slavery and human trafficking. JCURV Ltd is 

committed to acting ethically and with integrity in all business dealings, and to implementing and 

enforcing effective systems and controls to ensure modern slavery does not take place anywhere in 

our supply chains. 

 

4. Risk Assessment 

We recognise that risks may exist in areas such as overseas consultancy engagements, outsourced 

services, and supplier relationships. 

We assess these risks through supplier questionnaires, due diligence checks, and ongoing 

monitoring. Higher‑risk suppliers are subject to additional scrutiny and contractual requirements. We 

will consider factors such as supplier’s country of operation, the nature of goods or services provided, 

the size of the supplier and any previous compliance history. Suppliers operating in countries with 

higher prevalence of modern slavery, or providing outsourced or temporary labour, are classified as 

higher-risk and subject to enhanced due diligence, including additional questionnaires and, where 

appropriate, contractual commitments and site visit. 

 

5. Due Diligence Procedures 

All suppliers are requested to report on the steps they are taking to identify and mitigate risks of 

modern slavery within their own supply chains. 

All contracts include clauses requiring compliance with the Modern Slavery Act. Non‑compliance may 

result in termination of supplier relationships. 

 

6. Training & Awareness 

Our Modern Slavery Policy is rolled out to all staff and incorporated into induction training. Employees 

are trained to recognise signs of modern slavery and know who to contact if they have concerns. 

Refresher training is provided annually to maintain awareness. 

 

7. Reporting Concerns 

Any employee, contractor, or supplier who has concerns or suspicions about modern slavery or 

human trafficking within JCURV Ltd or its supply chain should report them immediately through one of 

the following channels: 

• Line Manager or Supervisor - day‑to‑day concerns 

• HR/Compliance Officer - for ethical and legal issues 

• Leadership Team - escalation route, if concerns involve management or suppliers. 

• Whistleblowing Procedure - confidential reporting channel, protecting individuals from 

retaliation 

• External Authorities - where appropriate, concerns may also be reported to law enforcement 

or regulators such as the UK Gangmasters and Labour Abuse Authority. 
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All reports will be investigated promptly, in confidence and appropriate action will be taken. 

 

8. Monitoring & Review 

Ethical risks, including modern slavery, are monitored quarterly. This policy is reviewed annually by 

the Leadership Team. 

Effectiveness of this policy is measured through: supplier engagement, staff training completion rates, 

and audit findings. 

The effectiveness of this policy is measured through key performance indicators, including: 

• 100% completion of supplier questionnaires for new suppliers 

• Annual completion of modern slavery training by all staff 

• Completion of at least one internal audit of supplier compliance per year. 

Findings from these measures are reviewed by the Leadership Team and used to improve our 

processes and control. 

 

9. Transparency & Publication 

Our statement is published on our website to ensure transparency and accessibility for clients, 

suppliers, and stakeholders. 

 

10. Approval 

This statement and policy have been approved by the Leadership Team of JCURV Ltd and signed by 

the CEO as evidence of endorsement and accountability. 

 

Date:   1 December 2025 

Approved by:  Vikram Jain, CEO 

Signed:  

 


